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The lessons from the South

* Get the basics: review each employee’s workweek
from the standpoint of total number of hours in any
given week.

100%
Satisfaction Guarantee
If your subscription does not deliver
everything promised, Legal Routes
guarantees a prompt
and courteous refund.

* Opver 40 hours? Pay time-and-a-half, or, if you're a
public employer with an agreement that speaks to the
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| WANT TO SUBSCRIBE to Legal Routes™. Please begin my subscription with the current issue.
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[ Check enclosed [ Please bill me. My purchase order # is (Purchase order number is required if we are billing you.)
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